GUNNI SON VALLEY RURAL TRANSPORTATI ON AUTHORI TY
FEDERAL EVMPLOYMENT MANDATE POLI CY

1.1 COvBI NED EQUAL EVMPLOYMENT OPPCRTUNI TY ( EEO)/ SEXUAL
HARASSMENT PCLI CY

The Gunnison Valley Rural Transportation Authority (“RTA’) is
dedi cated to the principles of the Equal Enploynent Cpportunity
Act. W prohibit unlawful discrimnation against applicants or
enpl oyees on the basis of age over 40, race, sex, color, reli-
gion, national origin, disability, or any other applicable status
protected by state or |ocal |aw

The RTA prohibits retaliation against an enployee for filing a
conplaint under this policy or for assisting in a conplaint

i nvestigation. |If you perceive retaliation for nmaking a com
pl ai nt or your participation in the investigation, please follow
t he conpl ai nt procedure outlined below. The situation will be

pronptly investigated.
1.2 AMERI CANS W TH DI SABI LI TI ES ACT (ADA) ACCOVMODATI ON

The RTA will make reasonabl e accommodati ons for qualified indi-
viduals with known disabilities as defined by the ADA unl ess
doing so would result in an undue hardship to RTA. This policy
governs all aspects of enploynment, including selection, job

assi gnnment, conpensation, discipline, termnation, and access to
benefits and training.

1.3 UNLAWFUL EEO HARASSMENT

The RTA strives to maintain a work environnment free of unl awf ul
harassment. I n doing so, the RTA prohibits unlawful harassnent
because of age over 40, race, sex, color, religion, national
origin, disability, or any other legally protected status.

Unl awf ul harassnent includes verbal or physical conduct that has
t he purpose or effect of substantially interfering wth an

i ndi vidual’s work perfornmance or creating an intimdating,
hostile, or offensive work environnment. Actions based on an

i ndividual's race, color, national origin, religion, disability,
or any other legally protected characteristic will not be toler-
ated. Prohibited behavior includes, but is not limted to, the
fol | ow ng:



¢ Witten formsuch as cartoons, e-nail, posters, draw
i ngs, or photographs.

¢ Ver bal conduct such as epithets, derogatory coments,
slurs, or jokes.

¢ Physi cal conduct such as assault, or bl ocking an indi-
vi dual ' s nmovenents.

This policy applies to all enployees, including mnagers,
supervi sors, co-workers, and non-enpl oyees such as custoners,
clients, vendors, consultants, etc.

1.4 Sexual Harassnent

Because sexual harassnent raises issues that are to sonme extent
uni que in conparison to other harassnent, the RTA believes it
warrants separate enphasis.

The RTA strongly opposes sexual harassnment and i nappropriate
sexual conduct. Sexual harassnent is defined as unwel cone sexual
advances, requests for sexual favors, and other verbal or physi-
cal conduct of a sexual nature, when:

¢ Submi ssion to such conduct is made explicitly or
inmplicitly a termor condition of enploynent;

¢ Subm ssion to or rejection of such conduct is used as
t he basis for decisions affecting an individual’s
enpl oynent ;

¢ Such conduct has the purpose or effect of substantially
interfering with an individual’s work perfornmance or
creating an intimdating, hostile, or offensive work
envi ronment .

Al'l enpl oyees are expected to conduct thenselves in a profes-

si onal and busi nessli ke manner at all times. Conduct which may
violate this policy includes, but is not limted to, sexually
inmplicit or explicit comruni cati ons whether in:

¢ Witten formsuch as cartoons, posters, cal endars,
notes, letters, e-mail;

¢ Ver bal form such as comments, jokes, foul or obscene
| anguage of a sexual nature, gossiping, or questions
about another’s sex life, or repeated unwanted requests
for dates;



¢ Physi cal gestures and ot her nonverbal behavior, such as
unwel cone touchi ng, grabbing, fondling, Kkissing,
massagi ng, and brushi ng up agai nst another’s body.

1.5 EEQ HARASSMENT COWPLAI NT PROCEDURE

| f you believe there has been a violation of the EEO policy or
harassnment based on the protected classes outlined above, includ-
i ng sexual harassnent, please use the follow ng conplaint proce-
dure. The RTA expects enployees to nake a tinely conplaint to
enable the RTA to investigate and correct any behavi or that may
be in violation of this policy.

Report the incident to the Executive Director, who will investi-
gate the matter and take corrective action. Your conplaint wll
be kept as confidential as practicable.

| f the RTA determ nes that an enpl oyee’s behavior is in violation
of this policy, disciplinary action will be taken against the

of fendi ng enpl oyee, up to and including term nation of enploy-
nment .



